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Abstract  

 The teacher is an important element in the education system and provides 

opportunities for learners to carry out education processes to arrive at the desired 

changes in behaviour. The good teachers produce good students and vice versa. 

Therefore, teachers at all levels of the education system should be professionally 

trained to equip them for effective performance in their duties. Teaching practice is a 

necessary pre-service training experience which serves as an avenue to translate 

theories into practice in a real classroom situation. It is organized for twelve weeks for 

students in colleges of education or six weeks of two sessions for university students. 

The teacher’s trainees should be given orientation courses, provided with knowledge of 

vital school records, micro teaching and mini lesson skills, principles and methods of 

teaching, educational technology and evaluation skills. The teaching practice has 

numerous advantages among which are that student teachers familiarize themselves 

with human and non-human resources, plan learning experiences and identify their 

strengths and weakness. However, many obstacles hinder the teaching practice 

programme effectiveness in Nigeria such as short duration, non proportional 

supervisor’s student teacher’s ratio, poor quality of teacher trainees and poor funding. 

Several recommendations were proffered. The Government/College authorities should 

create TP monitoring units in tertiary institutions and furnish them with necessary 

equipments, materials and facilities for easy TP supervision. Government/School 

authorities should increase TP remuneration for supervisors to motivate them for better 

supervision exercise for sustainable Economic Development in Nigeria. 
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Introduction 

 Education is the process through which an individual develops the abilities, 

skills, and attitudes, values to make him have positive changes in behaviour which will 

enable him/her to contribute his or her quota to the development of the society in which 

he lives. In education, the learner is the nucleus of all the teaching and learning 

activities and hence he is in a position to utilize all the education processes to arrive at 

the product component. However, the learners need the guidance of the teacher to 

become fully educated. The teacher, therefore, is a very important element of education 

accordingly to Igwebuike and Ekwejunor-Etchie (2015), “The teacher or resource 

person is the organizer of the learning environment. He provides opportunities for a 

learner to carry out the process component of education in order to arrive at the product 

component”. 

It is indisputable that quality teachers produce intelligent students and so, 

intelligent citizens while unqualified teachers produce unintelligent students and so 

unintelligent citizens. As Ngada citing Ukeje (2010) precisely put in. if a doctor makes 

a mistake, a patient may die. If an engineer makes a mistake, a bridge or physical 

structure may collapse. If a lawyer makes a mistake, somebody may lose his liberty but 

if a teacher makes a mistake, generations yet unborn may suffer the consequences. To 

add to those statements of fact, the pharmacist who dispenses a wrong drug puts the life 

of a patient in jeopardy; the police man who shoots wrongly terminates the life of an 

innocent citizen, but the mistake made by a teacher negatively affects not only the 

immediate recipient(s) but also their successors. All these statements are geared 

towards the conclusion that mistakes made by teachers have more devastating effects 

than those made by members of other professions.  

Teachers are mountaineers who lead and guide members of all professions to 

the top of their profession; all other professions are made by the teachers. The tasks of 

the teacher are numerous that of a motivator, guide, creative thinking model, an 

evaluator, innovator, diagnostician, agent of change among others. The teacher should, 

therefore, possess qualities capable of making the learners under him achieve set 

objectives. He has to convert all the tasks mentioned above into qualities. In addition, 

he should be calm and composed, plan his lessons well and make them interesting, 

friendly and warm, have a good sense of humor, be a good classroom manager and a 

disciplinarian. 

The teacher should possess the skills of preparation of lesson plan and notes, 

testing and examining students, administration and scoring tests, checklists, rating 

scale, and so on. It should be noted that the quality of teachers in an education system 

determines the quality of education offered in that system; no adequate teaching can 

take place without competent teachers to handle the programme. From these points of 

view of who the teacher is, his tasks and qualities, it becomes necessary to give special 
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attention to teacher education. As stipulated by Federal Republic of Nigeria (2004) in 

the National Policy on Educational (NPE), teachers at all levels of the education system 

will be professionally trained to equip them for the effective performance of their 

duties. 

Some constituents of teaching effectiveness are qualification of the teachers, 

teachers’ attitude, interaction style and job satisfaction of teachers (Ike, 2007). The 

quality of teacher education promotes the production of effective and efficient teachers. 

Teacher Education will continue to be given a major emphasis in all our educational 

planning because no education system may rise above the quality of its teachers (FRN, 

2004). 

In Section 61 of the NPE, it is stated that National Certificate of Education 

(NCE) will be the minimum basic qualification for entry into the teaching profession. 

Teacher preparation programmes are made up of National Teachers Institute (NTI), 

Colleges of Education, Faculties of Education and Institutes of Education. Teacher 

Education programme inculcates into the classroom teacher or teacher-educates the 

virtues and values cocooned in education. Therefore, it ought to emphasize the skills 

and techniques needed for successful programme implementation. 

Teaching is the oldest and most unique profession and teaching practice is the 

core of Teacher Education. Teaching practice (TP) is a necessary pre-service training 

experience which serves as the avenue to translate theories into practice in a real 

classroom situation. Practice paves way for perfection and so TP is necessary 

ingredient for perfection in the Teacher Education programme. It is, therefore, 

compulsory that the teacher-educatees be trained in order to produce good and quality 

students for our economic development. 

 

Preliminary preparation of Teacher-Trainees for Quality Education 

 Quality can be referred to as something that makes a thing what it is; the 

standard of something when compared to other things. The quality of education can be 

described as the degree of excellence of the product of education, their input and the 

learning process. As Ike (2007) succinctly put it, “plans are no use educationally until 

they scale the test of implementation. For curriculum efforts to success, teachers’ initial 

and in-service training should prepare them to play a central and crucial role in 

curriculum development and implementation”. 

 The teacher trainees must be well equipped with adequate and appropriate 

character, professional and academic knowledge, skills, values and attitudes so as to be 

skillful in the art of teaching. Declining and deteriorating result from schools in 

academic achievements, skills, attitudes and values which are the quality of school 

products are due to quality of school personnel. Consequently, the following guidelines 

are good preparatory stages for teaching practice programme: Ike (2007). 

(a)  Orientation Course for Teaching-Educates 
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     Orientation courses have to do with the training or information that teacher-

educates are given before they proceed on the new job of practical teaching. They are 

very essential to the teacher-educates. 

 Experts from different educational areas of specialization are supposed to 

participate as resource persons in the orientation programmes. They are to give the 

teacher-educatees adequate information on what they will face in the normal school 

system, how they should take up the challenges, what things they should do and how 

they should do them. Such advices are very useful to enable them to take off on a 

smooth ground rather than allow them to grope in the dark or go into the system 

without preliminary guide. Such orientation courses should be organized for at least 

twice before the student-teachers are sent out to schools for practical teaching. 

(b)  Knowledge of School Records  

      The teacher-trainees should be well furnished with the usefulness and qualities 

of school records and how to take care of them. They should be shown practically the 

different school records like the attendance register, syllabus, scheme of work and 

weekly diaries, admission register, timetable, lesson plan, lesson note, pupils’ report 

cards/sheet, etc. they should be taught how and when to mark the attendance register, 

how to prepare and use the scheme of work, lesson plan and note, etc. with the 

knowledge of these school records in their finger tips, they go into the school system 

well armed to the teeth for the TP exercise. 

 The lesson plan and note are vital school records that teacher-educatees should 

be very conversant with. They help the student-teachers to think and act straight, 

promote efficiency in teaching, ensure complete coverage of scheme of work; make the 

student-teachers self confident and enable supervisors to give advice on what they 

should do. 

(c)  Knowledge of Micro Teaching and Mini Lesson Skills 

Micro Teaching as defined by Igwebuike and Ojogan (2015) is a process by 

which a trainee teacher teaches a small group of pupils (5-10 pupils) within a short time 

(5-10 minutes) with an emphasis on the development of a specific teaching skills after 

which there is a replay (if video-recorded) for assessment of performance based on 

some clear cut criteria and with provision to re-teach if need be. It is a recent 

innovation in the Teacher Education Programme which is aimed at improving the 

effectiveness of the teacher. It provides a laboratory environment for the trainee-teacher 

to develop one specific teaching skill at a time. If trainee-teacher is exposed to the 

different micro teaching skills such as set induction, stimulus variation, recognizing 

attending behaviours, use of examples, questioning, planned repetition, non-verbal 

communication and closure, and they are given the opportunity to use them 

appropriately, they will improve their quality of teaching. After the series of practice 

with the specific teaching skills (one at a time), they can be encouraged to combine two 
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or more skills in mini lessons teaching class. All these practices in a laboratory 

environment are meant to groom the trainee-teacher for the TP job ahead. 

(d)  Knowledge of Principles and Methods of Teaching for Effectiveness 

The teacher-educatees should be immersed into the principles guiding learning. 

He should know what teaching itself is all about, the tasks and qualities of a good 

teacher, the general principles of learning and their classroom implications, how to state 

educational objectives and the reason for stating them, what a teacher manages in class 

and ways of preventing disorders in the classroom. They should be taught how to make 

use of the various methods of teaching such as lecture, questioning or Socratic, field 

trips, project, individualized instruction, Dalton plan, demonstration, discussion, 

discovery or inquiry, simulation or games. A good lesson plan/note can become marred 

by the selection of wrong methods. Consequently, it is necessary that teacher-educatees 

should be aware of the factors guiding the selection of teaching methods and so make 

the right choice for the right content. 

(e)  Knowledge of Educational Technology 

      Educational Technology is a process that involves the use of devices for 

instruction, the analysis of instructional problems and construction of solutions to them 

as well as evaluation of the outcomes of the experience in order to achieve set 

educational objectives. 

 The benefits of Education Technology are numerous: In the opinion of 

Igwebuike and Ojogan (2015), it makes education more productive, individualized, 

powerful and immediate and helps the teacher to provide his students with meaningful 

source of information. The teacher-educatee should be exposed to the skills of 

communication that is how he can use the skills effectively in the class to pass his 

messages (made up of information, knowledge, skills, attitudes and values) through 

effective channels (of audio, visual, audio visual modes) across to his students. He 

should be fully knowledgeable of how he can coordinate the different sub-system of 

instruction to achieve the instructional system objectives, how to provide and make 

good use of educational media for effective teaching in the classroom. 

(f) Possession of Evaluation Skills 

      Evaluation is a vital process in the Teacher Education programme. After 

carrying out the teaching activity, the teacher needs to assess the degree to which his 

teaching was effective and whether the set objectives had been achieved by the 

students. The teacher-educatees should be aware of the principles of evaluation such as 

questioning (for immediate feedback), assignments, tests, interviews, observation of 

learners, questionnaire, anecdotal records, projects, etc. and different types of 

evaluation in the classroom such s placement, diagnostic, formative and summative. A 

full grasp of evaluation skills will make the teacher-educatees be conscious of setting 

attainable objective and using adequate content and suitable methods. 

 

Objectives of Teaching Practice 
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 In a handbook for student-teachers compiled by the school of Education of the 

College of Education, Warri, produced in the year (2012). The following points are 

stated as objectives of T.P. It enables a student-teacher to: 

(1) apply principles of learning to a particular situation to bring about 

meaningful changes in experience. 

(2) develop efficient and effective practices for carrying out routine 

management in the classroom. 

(3) apply knowledge of human growth and development of children and 

adolescents in providing effective teaching learning situations. 

(4) identify objectives of teaching and to see the relationship of a day’s lesson 

to the long-range plans for a week or term. 

(5) become familiar with a variety of instructional materials and resources; 

evaluate and select those appropriate for the objectives in a teaching 

encounter. 

(6) identify factors that influence the effectiveness of the teaching-learning 

process and find ways to direct or control them. 

(7) apply the principles of evaluation and use the results of evaluation as a 

means of improving instruction. 

(8) communicate and work effectively with pupils, academic and non-academic 

members of staff of the school. 

(9) establish rapport and appropriate means of interaction with individuals, small 

and large group. 

(10) have the opportunity to participate in community activities which will 

enhance the professional growth of a teacher.  

 

The stated objectives are simple and straight forward and so need no 

explanation. If the student-teachers have these objectives of TP in mind, then they 

would put on their best performances during the TP exercises and when they become 

professional teachers later. It will enhance the economic development in Nigeria.  

 

Importance of Teaching Practice (TP) to Teacher Education Programme. 

In practice, teaching is a process of continuous decision making. The 

experiences gained during TP enable the teacher-educatees to observe or become 

conversant with the following: 

1. The school as a community. 

2. The environment of the classroom. 

3. The permanent school teachers and teaching methods. 

4. Actual curriculum and school organization. 

5. Children/learning as individuals in small and large groups. 

6. School routines. 
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7. Services available within the school 

    The student teachers become familiar with materials, resources and  

knowledge appropriate to various learning situations. In the long run they will be able 

to plan learning experiences, evaluate their own performances, identify their strengths 

and weaknesses and demonstrate the principles of their approach to teaching.   

They develop health professional attitudes towards their pupils and colleagues of the 

teaching profession through such an exposure to TP. They become skilful in classroom 

communication process and in the use of instructional media. The skill of improvisation 

of instructional materials can also be developed (when such materials are unavailable in 

the TP schools). 

 The teacher –trainees can be of help in suggesting useful materials to be 

included in the curriculum, having been taught reasons/objectives of planning 

curriculum in theory. They will have the opportunity to practice the skills of classroom 

management and control which they have already learnt theoretically. 

 

Present State of Affairs of TP 

 With the establishment of the Teachers Registration Council (TRC), teaching 

has become professionalized. Gone are the days when teaching was a springboard or 

resting spot to gain employment into much better professions; it was then regarded as 

the easiest means of getting a source of livelihood thus requires no rigorous training. 

Presently, without the teaching qualification, no one can be formally employed to teach 

any longer. Many who must have stolen their ways into the teaching profession are now 

registering in the Post Graduate Diploma in Education programme (PGDE) in order to 

be called professional teachers. 

 For one to become a professional teacher, one must undergo TP. Teaching 

practice is so important that any student-teacher who does not satisfy the requirement 

of practical teaching is not certified as being a qualified teacher. Therefore, T P is a tool 

for promoting quality assurance in teacher preparation programme. There are two main 

areas which are of equal importance that should be given adequate attention in the 

preparation of prospective teachers: Knowledge of content area and pedagogical skills. 

However, the content area receives more attention in Nigerian schools; little attention is 

paid to the pedagogical skills, which are the T P skills the opportunity for the teacher 

trainees to practice the theoretical knowledge acquired in the classroom. 

  

From personal experience, majority of the students who go on TP are not 

serious and supervision quality has declined. Moreover, the one year duration for the 

PGDE programme for course work and TP (and project work), the twelve weeks (or 

one term) of TP for student-teachers of the NCE programme and the six weeks for two 

sessions for the university students TP are too short durations to acquire the practical 

teaching skills. According to Akinsola (2013), supervisors of TP programme have 

continued to complain about the attitude of the students during the TP exercise. This 
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must have culminated in poor output of the quality of teachers produced in Nigeria 

which fall far short of national expectations. 

 It is pertinent, at this point, to discuss some reasons for ineffective TP or 

obstacles to effective TP programme implementation in Nigeria. 

(1)      As aforementioned, the duration of the TP exercise is too short for proper 

acquisition of the required skills. The insufficient time is a great obstacle facing the 

Nigerian education system. Hence, there should be a proposed one-year TP 

programme as ideal. 

(2)      Supervisor population is not proportional to students. A supervisor is faced with 

the challenge of evaluating over 20 student-teachers on TP (coupled with their 

lectures and project marking duties in school) and so, efficient evaluation should 

not be expected. The inadequate supervisor of TP student’s results from population 

explosion of large number of supervises and hence heavy work load for 

teachers/supervisor. In such a situation, continuous supervision of TP students is 

not possible. In worst cases, student-teachers are supervised in 

lecturers’/supervisors’ offices thereby murdering the spirit of TP. 

The malpractice act described above is also buttressed by the nature of some 

students who are workers and find it difficult to bridge the gap between their primary 

duties and TP tasks. To add to the problem of the non-proportional supervisor 

supervises ratio issue; there are numerous education programmes in the tertiary 

institutions in present day Nigeria. For instance, some Colleges of Education are 

saddled with lectures, project work and TP supervision of their regular NCE students, 

weekend NCE, university (regular and weekend) degree programmes. All the thousands 

of students in each of the programmes must go on TP. Are the supervisors (lecturers) 

not biting more than they can chew? 

(3) Many permanent teachers are not helpful to the TP students. Ideally, they should 

guide the student-teachers in the course of their TP experience. One reason for this 

may be that they do not even know what to do; after all you give to others what you 

have. This shortage of good, practicing teachers and their initial inadequate training 

programmes affect the education system negatively. 

(4) The government does not give remuneration to student teachers; in the      absence 

of such allowances, most of them are no longer motivated and they see the TP 

exercise as a burden and an unexciting enterprise. 

(5) There is also the issue of poor quality of teacher-trainees. It is noted that a recurrent 

problem of Teacher Education in Nigeria has been and still is a dearth of quality 

entrants into Colleges of Education. 

(6) Poor funding is the greatest challenge and obstacle to the TP programme. Poor 

funding leads to non-challant attitude towards effective supervision. 

(7) Insufficient exposure to regular orientation courses, inefficient supervision of 

trainee-teacher during micro teaching and lack of continuous supervision of TP 



Journal of Economics and Environmental Education                                                                     99 

 

students is also a problem to the programme too. The micro teaching exercise used 

to be done as a two-unit course for just a semester. Exposing the teacher trainees to 

both theory and practical in micro teaching for only one semester was too 

inadequate. Meanwhile, the National Commission for Colleges of Education 

(NCCE) has discovered this anomaly and split micro teaching into theory and 

practical for two separate semesters. This innovation is proposed for 2010/2011.  

If student-teacher is not exposed to frequent supervision of their practical work, 

there could be chaos in practical skills implementation. Therefore, students should be 

exposed to frequent supervision of practical work/skills. 

(8) Lack of communication skill for effective skill is an obstacle. Many teacher-    

trainees lack this for effective T P exercise because of lack of proficiency in the 

language of instruction.   Most of them cannot express themselves in English language.  

These reasons for this are of diverse nature and have devastating effect on the quality of 

the T P programme. 

(9) Units of T P with vehicles attached and support staff appointed would have 

promoted easy monitoring and coordination of the T P exercise. However, these are 

lacking in many colleges of education. 

(10)   Lack of instructional materials for use in school is also an obstacle to effective 

execution of T P skills 

 Though the teaching profession is receiving attention and recognition presently, 

much recognition is still left to be deserved. The 21st century has a lot of challenges 

posed before student- teachers because of emerging new knowledge, fact, and skills in 

terms of effective delivery of lesson and educational policies and quality assurance in 

our education system. Hence the teacher-trainees have to keep up with the content and 

methods of instruction in line with these advancements in  

educational technology. Other areas of challenges are how competent the teacher-

educates are, what kind of output they would be capable of turning out, explosion in 

classes population, use of suitable teaching methodology and information and 

communication technology (ICT) tools. 

 

Conclusions 

 Teaching practice is a pre-service education phase of teachers’ educational 

programme. It is an opportunity for student-teachers to interact with real student/pupils 

in actual classroom setting and bridge the gap between theory and practice. In order to 

promote the teaching-learning process, the standard of selection of the student teachers 

ought to be raised. Moreover, the T P students must be resourceful and creative. They 

must understand the psychology of (individual differences among) children/ learners 

and possess motivational and communicative skills. The teacher trainees should see 

themselves as custodians of knowledge who need skills and methods to disseminate 

information to their students. Hence, they should make frantic efforts to improve upon 

their teaching skills. The T P programme should be regarded as a very serious one that 
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needs genuine attention and recognition: it is a sine qua non for graduating as 

professional teachers. Promoting the T P programme in Nigeria should be the goal of 

all lovers of the teaching profession to enhance substainable economic development in 

Nigeria. 

 

Suggestions 

The following recommendations are proffered: 

(1)  Academic staff-students’ ratio of 1:10 will be ideal for effective T P 

supervision  

(2) One full year of T P will provide student –teacher with the full opportunity to 

carry out the T P exercise satisfactorily just as the engineering and medical 

students go on industrial training for one full year  

(3) The government /college authorities should create T P monitoring units in 

tertiary institutions and furnish for easy T P supervision. 

(4) Government / school authorities should increase T P remuneration for 

supervisors to motivate them for harder work.  

(5) Government should provide adequate fund for T P programme and pay 

allowances to education students to motivate them during their T P ventures 

(6) Government should provide educational media centres in schools at all levels so 

that teacher-educatees can have access to them for practical during micro 

teaching T P exercises.  

(7)  Embargo on employment should be lifted and more staff should be employed 

to ease the heavy load on lecturers / supervisors. 
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